Editor’s Note: We are proud to once again offer a very special edition of Harrisonville
Highlights. This edition features a partnership between the Harrisonville Chamber of
Commerce, Cass Regional Medical Center, the City, Cass County Health Department
and the library. As always, page 8 includes a Community Calendar of Events for the
spring/summer. We hope you enjoy this expanded edition and we appreciate the

relationship with our partners.
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District seeks voter approval for bond, levy

OnApril 7, voterswill consider
two propositionsplaced onthebal -
lot by the Harrisonville Schools
Board of Education.

TheBoard approved theseis-
suesfor theballot based ontherec-
ommendation from asteering com-
mitteemadeup of community mem-
bers, parents, and staff.

Proposition | seeks a 50 cent
operating levy increasefor the pur-
poseof atractingand retaining qua-
ity staff through salary increases.
Thisissuerequiresasmple magjor-
ity to pass. If passed, thedistrict’s
operating levy would increasefrom
$3.9000 to $4.4000.

Prop N isanotax rateincrease
issuefor $22,700,000 for provid-
ingfundstoimprovesafety & secu-
rity, replaceroofs, HVAC units, and
boilers; improve technology and
playgrounds, and other repairs &
improvementsasidentifiedinthe
Hollis+Miller (architect) facilities
needs assessment. This issue re-
quires a4/7 mgjority to pass and
would resultin a0 cent debt ser-
vicelevy rollback. Thedidrict’sdebt
servicelevy would decreasefrom
$1.1772 to $1.0772.

If both measures pass, the net

levy wouldincreasefrom $5.0772
t0$5.4772 per $100 assessed va u-
ation.

Last fall, thedistrict asked for
input from parents, staff, the com-
munity and students through the
Blueprint survey. Nearly 1,300
people provided their feedback.
Respondentsindicated that the#1
challenge/issuefacing thedistrict
was“Hiring and retaining quality
educatorsin anincreasingly com-
petitivemarket” and the#1 finan-
cid priority was"Keeping saaries
and benefitscompetitivein order to
attract and retain quality staff.”

Number 2 onthefinancial pri-
oritieswas"Maintain clean, wdl-re-
paired, securebuildings’ while#4
was" Maintain up-to-datetechnol-

Through aseriesof meetingsin
thefall, thedistrict’ sstrategic plan-
ning committee- composed of par-
ents, community, and staff - met to
learn and ask questions about dis-
trict financesand needsandto re-
view survey data. Thecommittee's
purpose wasto develop focus ar-
easfor thefuture. Thosefocusar-
easarelife-ready graduates, high-
quaity staff, financial stability, and

Vote April 7
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TheBlueprint Survey resultsand
drategic planning committeg swork
canbeviewed onthedidrict webste
- www.harrisonvilleschools.org/
blueprint.

All of thiswork led to thefor-
mation of the steering committee
and their recommendation to the
Board of Education for the ballot
ISsues.

Pages 4-5 of this newdletter
provide additional information on
PropsI+N. You canasovisitthe
website at www.harrisonville
schools.org/Props N for moreinfor-
mation or call Superintendent Paul
Mensching at 380-3273, ext. 1222.

Administrative Offices
503 S. Lexington
380-2727

Harrisonville High School

1504 E. EIm « 380-3273

Grades 9-12

Mark Wiegers, Principal - ext. 6222

Cass Career Center

1600 E. EIm « 380-3253

Grades 9-Post-Secondary

Jeanette Flanner, Director - ext. 7222

Harrisonville Middle School
601 S. Highland » 380-7654
Grades 6-8

ChrisGrantham, Principal - ext. 5222

McEowen Elementary School
1901 S. Halsey « 380-4545
Grades 4-5

Beth Love, Principal -

ext. 4222

Harrisonville Elementary
School

101 Meghan Drive ¢ 380-4131
Grades 1-3

Dr. Derrick Hartley, Principal - ext.
3222

Early Childhood Center

500 Polar Lane « 380-4421
Grades Preschool - Kindergarten
Becky Campbell, Principal -
ext. 2222
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From the Desk of Superintendent Paul M ensching

OnApn | 7th, voterswill havethe
chanceto provide additional inputin
the operations of the Harrisonville
School District via the ballot box.
Thisedition of “Harrisonville High-
lights” provides many of the details
of the impending levy and bond is-
sues. Theprocessof discoveringthe
physical needsof thedistrict formally
began in 2016 when the Board of
Education commissioned a study of
thefacilitiesby thearchitectural firm
of Hollis+ Miller. Fromthisstudy, a
needs matrix was developed with
specific costs associated, including
an estimate of the price increasesin
subsequent years. With available as-
sets, the district has attempted to
address those concerns since that
time. Themore expensiveitemson
the list are smply too expensive to
pay for out of the existing budget.

In May 2018, | was fortunate

Community feedback vital to decision to

enough to be hired as the Superin-
tendent of the Harrisonville School
District. Prior to accepting the posi-
tion, | had done extensive back-
ground on the financial status of the
district and some issues were cer-
tainly apparent. Assessed valuation
was flat for several years, while en-
rollment was declining. It wasclear
that revenuesfor operating expenses
were not going up. As | canvassed
the community in my first year, we
came to the conclusion that it was
time to start addressing the commu-
nity with our needsand concerns. In
March 2019, we held a community
forum discussing the revenues and
expenditures. Thedistrict started the
difficult decision to reduce staff and
eight positions were eliminated, in-
cluding the second highest paid posi-
tioninthedistrict.

As the 2019-20 school year be-

gan, we worked with severaPcom-
munity representatives to develop a
strategic plan with alimited number
of focus areas which would be the
guiding influence for the district for
the next five years. The strategic
planning processisanimportant part
of adistrict’swork with the commu-
nity to provide direction for the fu-
ture. During those meetings, a sur-
vey was created and through the sur-
vey process, wewere ableto collect
over 1,300 responses which helped
create our four focus areas: Life-
Ready Graduates, High Quality Staff,
Financial Stability, and Community.
Members of the strategic plan-
ning committee transitioned into a
steering committee which came to
the Board of Education with therec-
ommendation to place Proposition |
and Proposition N on theApril 7 bal-
lot. These ballot issues addresstwo

lace issues on ballot

of our focus areas - High Quality
Saff, and Financial Stability. Con-
sistent engagement with our commu-
nity viasurvey and now ballot request
also invoke the Community focus
area.

We now look forward to hear-
ing thevoice of our votersinApril at
the palls! | implore each of you to
become educated on these vital is-
sues. In addition to the three com-
munity forumswhich we have hosted
with oneremaining on March 30, we
arewilling to arrange informational
meetings with any group. | am also
availablefor direct questionsanytime.
As aways, it isagreat day to be a
Wildcat!
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HHS studentsopen The Royal Roast aslab for job skllls

Harrisonville High School Life
Careers students hosted a grand
opening and ribbon-cutting ceremony
for their coffee shop, The Royal
Roast, with the Harrisonville Cham-
ber of Commercein early February.

“Last year we served the
Harrisonville Chamber of Commerce
coffeein the concession area, and it
sparked great interest in what the
LifeCareersclassisdoing,” said Life
Careers teacher Nicole Potter.
“Now, to be able to show them our
new space this year is really excit-
ing.”

Previously the Life Careers
class sold coffee on cartsand in the
Commons area. Through donations
and fundraising, the class was able
to complete afully functioning cof-
fee cafe inside Harrisonville High
Schoal.

“l think having a dedicated
space just lends itself more to our
students' needslike having more stu-
dent interaction with peersand serv-
ing the high school building,” Potter
said. “The Roya Roast also gives
all the students access to a place to
hang out, get good coffee, and really
integrate with the Life Careers stu-
dents.”

Paraprofessional Aron Wilburn
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assists studentsin the coffee shopin
themornings.

“Every morning welook forward
to opening our doorsand greeting our
customers. Our new location and our
new abilities to have specia coffee
have already increased our customer
presence,” Wilburn said.

TheRoya Roastisaway for stu-
dentslike senior Sylvia Thrift to see
what having ajobislike. You canfind
Thrift’s smiling face most mornings
working the cash register.

“1 am proud of myself because |
enjoy helping people at the coffee
shop. | want to make people happy.
The coffee shop is realy important
to me because | want to work in a
coffee shop after | graduate,” Thrift
said.

In fact, Potter said each of the
Life Careers students has arole in
helping to make the shop run
smoothly.

“We have students working on
lots of different skills in the coffee
shop. We have some students who
are starting out by learning what a
job is like, we have some students
who aready have jobs in the com-
munity, and we have students learn-
ing everything in between,” Potter
stated. “We are really lucky to indi-

vidualizefor each oneof our students
needs and utilize their gifts and tal-
entsin The Royal Roast.”

Wilburn seestheincreasein cus-
tomersasan opportunity for students
tolearn.

“Right now, | assist Sylvia and
the other students when the coffee
shop gets too busy to manage, but
the goal is to get the kids working
the shop every day and eventually
running the coffee shop indepen-
dently without help,” Wilburn said.

The Royal Roast grand opening

allowed the class to show off their
hard work thusfar but they continue
to look forward to ways they can
grow and improve the cafe.

“My goal is to eventually be a
self-sustaining business,” Potter said.
“We have a great start with our
space. We can continue to work on
getting the word out to the rest of
our student population that we have
thiscool hangout spacethey can uti-
lize”

Sory written by HHS Journalism
2 student Jayden Osborn

www.har risonvilleschools.org
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CCC adds new training facility thanks to grant funding, donat|ons

Cass Career Center, thedidtrict’s
career and technical school, has
added anew training resourcefor its
Fire Science students.

A new fire training tower has
been built next to the school. The
tower will be used for hose and lad-
der drills, team building, search and
rescuedrills, and live burn testing.

Cass Career Center Director
Jeanette Flanner said, “ The need for
the fire tower comes from the need
to get students practice time and a
testing location that doesn’t cost us
every timethey need to train or test.
Also, wedon't havetimeinatypical
school day to get students and gear
loaded, get to atraining facility, un-
load, practice, load up abus and get
back to the CCC beforeitistimefor
students to get back to their home
schools. Currently, studentsare giv-
ing up Saturdays when we can get
training time at afacility.”

Thefiretraining tower wasbuilt
by Custom Container Living, LLCin
Archie which constructed a similar
tower for the Dolan-West Fire De-
partment.

Flanner said, “They (Custom

Container Living)
have been very
supportive to us
throughout the
planning, and we
have been able to -
visit the other
tower they built.
Our tower does
not have some of *
the bells and «=
whistles theirs =

does, however it @8
will more than

meet our needs for students.”

In addition to use by the CCC
Fire Science students, the tower will
also benefit local fire departments.

“Many local fire departments
giveof their time, equipment and ex-
pertise throughout the year in work-
ing with our students. Somefirede-
partments do not havetheir ownfire
towers, so we look forward to
partnering with them from time to
time to give back to them for all of
the ways they support our students
all year long by sharing accesswhen
not in use by students. Thisbenefits
all of our fire houses and surround-

ing communities,” said Flanner.

Thefunding for thefiretraining
tower came from the state’'s CTE
(Career and Technical Education)
Performance Grant. The state edu-
cation department supported the
need for the project and gave spe-
cia permission for use of the grant
monies by CCC. There were also
twolocal companies, Elliott Construc-
tion of Pleasant Hill and Reasoner
Grading of Creighton, who donated
time and effort at no cost to the
school.

Foundation announces new addition to Excellence in Academics

TheHarrisonville Public School
Foundation recently announced the
creation of a new program benefit-
ing Harrisonville Schoolsand honor-
ing a long-time Foundation board
member.

The new Bill Mills Leaving A
Legacy Grant will be an addition to
the Foundation’s Excellencein Aca-
demics program which honors stu-
dents who complete the year in the
top 15% of their class. For the past
12 years, seniorswho earn thishonor
for four years have received a $500
scholarship from the Foundation.
The Foundation has presented 314
scholarshipstotaling $157,000.

Through the new Leaving a

www.harrisonvilleschools.org

Legacy initiative, each four-year Ex-
cellencein Academicsrecipient will
also now have the opportunity to
choose aschool-sponsored program,
department or extracurricular activ-
ity to receivea$250 mini grant from
the Foundation. The program creates
an opportunity for four-year Excel-
lencein Academicsrecipientsto pay
it forward within the school district.

Leaving aLegacy aignswiththe
Foundation’s goal to enhance,
supplement, support and expand stu-
dent- and school-based learning ac-
tivities and initiatives. The Founda-
tion created thisinitiativein honor of
Mr. Mills because of his desire to
invest in Harrisonville Schools pro-

gramsand activitiesthat benefit stu-
dents throughout the district and to
provideasmall thank youfor al he's
given to the Foundation over the
years.

Mr. Millsserved on the Founda-
tion board for morethan 25 yearsand
retired from the board last June. He
is a past president and a Founding
Donor at the Platinum Level. Heis
a1972 graduate of HarrisonvilleHigh
School and a 2014 inductee into the
Distinguished Alumni Wall of Fame.

The announcement was made at
the January 15 Harrisonville Rotary
Club meeting with Foundation trust-
ees surprising Mr. Mills in front of
friendsand family.

Kindergarten
enrollment
underway

Harrisonville Early Childhood
Center ismaking kindergarten en-
rollment easier with information,
enrollment packets, videosand ap-
pointment schedulingdl online.

Parents  of 2020-21
Harrisonville Schoolskindergarten
students can accessenrolIment in-
formation and videosand schedule
their kindergarten enrollment/
screening appointment at
www.harrisonvilleschools.org; click
on Kindergarten Enrollment for
2020-21.

Families who do not have
Internet access or have additional
questionscanvigt HarrisonvilleEarly
Childhood Center, 500 Polar Lane,
to pick up anenrollment packet, ask
questions, and sign up for ascreen-
ing gppointment. Theschool isopen
from8:30am.to4 p.m. daily.

Screening for Harrisonvillekin-
dergarten studentsfor the 2020-21
school year will be held April 20-
23 at the Early Childhood Center.
Parentscan cdl the Early Childhood
Center, 380-4421, to schedule an
gopointment if they areunabletosign
uponline.

Tobedigiblefor kindergarten,
children must befiveyearsof age
before July 31, 2020 and must live
intheHarrisonville school district.
Parentsmust bring acertified copy
of thechild'sstateissued birth cer-
tificateand his/her currentimmuni-
zation recordsto enrollment. The
parent/guardian should also bring
his/her driver’slicense. A proof of
resdency suchasacurrent utility bill
will berequiredinAugust.

For moreinformation, call 816-
380-4421.

Spring 2020 | 3
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What isProp 1?

Prop | seeksa50 cent operating levy increasefor the purpose of attract-
ing and retaining quality staff through salary increases. If thisproposition

isapproved, the adjusted operating levy of the District will increasefrom

$3.9000, currently, to $4.4000 per $100 of assessed valuation.

Why isProp | ontheballot?

Thedistrict'saverageteacher salary isapproximately $5,000 below the
state'saverage salary. Our starting teacher pay is$2,750 below Cass
Midway, $1,600 below Pleasant Hill and $3,000 bel ow Ray-Pec.

Our pay for secretaries & paraprofessionalsisa so below surrounding
digricts.

Our staterevenueisdecreasing dueto adeclinein enrollment - we've
lost 265 studentsin six yearswhich equatesto $1.1 millioninlost rev-
enue.

Our local revenue which makes up 54% of our revenueisbased on
assessed valuation. Over thelast 10 years, assessed valuation has
remainedrelatively flat. It didincreaselast year, however, duetothe
Hancock A mendment we could only capture 1.9% of that growthin our

operating levy.

Last year, we cut eight positions saving nearly $500,000. We dso
moved to contracted servicesfor food service & maintenanceto reduce
costs associated withinsurance & benefits.

What doesit taketo passProp 1 ?
Prop | needsasimple mgjority to pass (50% +1)

How wasProp | devlioped?

Lastfdl, district parents, staff, & community memberswereasked to
complete our Blueprint Survey to develop focusareasfor thedistrict.
Respondentsindicated that the#1 challenge/issuefacing the district was
“Hiring and retaining quality educatorsinanincreasingly competitive
market” and the#1 financia priority was* Keeping salariesand benefits
competitiveinorder to attract and retain quaity staff.”

A strategic planning committee devel oped four focusareasfor thedistrict
and oneof thoseareasis"High Quality Staff.”

After reviewingthisinformationinadditiontodigtrict financia information,
asteering committee made up of parents, community members& staff
recommended Prop | to the Board of Education.

What will happen if Prop | doesnot pass?

Over thelast two years, the district hasworked to cut expensesin order
to continue giving salary increasesto our staff and to take care of emer-
gency capital needssuchasHVAC unit and boiler replacementsand
water main breaks. However, if thelevy doesnot pass, wewill haveto

A | spring2020

District provides Props | +Nformation in Q& A format

consider a
saary freeze, as
well asdecreas-
ing expenditures
by approxi-
mately $1
million. Those
cutscould
includestaff and
programs
therefore
increasing class
sizeand reduc-
ing opportuni-
tiesfor students.

What isProp
N?
PropNisano
tax rateincrease
bond issuefor
$22.7 millionto providefundsto meet needswithin our district including
capital improvement of safety & security upgrades, replacing roofs,
HVAC units, and boilers; improving technology infrastructure and play-
grounds, and completing other repairs& improvementsasidentifiedin
thefacility needs assessment. Passage of thismeasurewould resultina
10 cent debt servicelevy rollback.

Why isProp N on theballot?

In 2016, thedistrict conducted afacilities needs assessment. Thereport
indicated $23.2 millionin needsacrossthedistrict. Sincethat time, the
district hasfocused capital projectswork on mesting theidentified needs.
We have been able to complete $3,929,278, but $22,982,378 in work
remainsonthelist.

Thedidgtrict’ sfacilitiesand the mechanica sysemsareagingincluding
over 105 roof top units- 63 of which are 15+ yearsold, roofsthat |eak
(in particular HHS & CCC need complete replacement), and boilersare

aging.

Only two of our buildings have secure entrances (vestibules). Many of
our classrooms have glasswindows next to the door which creates safety
concernsintheevent of anintruder. Safety glassfilmwould provide
another layer of security to keep our studentsand staff safe. Alsothe
playground at M cEowenisthe only onewithout aperimeter fencewhich
isasafety concern.

In addition, our technology infrastructureisin need of updates. This
wouldincludewirelessaccesspoints, firewall improvement, and network
upgrades. Thesefundswould not be used to purchase new computers.

Thelast bond issuewasApril 2007.
www.harrisonvilleschools.org
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Voters to consider issues on April 7 ballot

What doesit taketo pass Prop N?
Prop N requires4/7 (57%) to pass.

How wasProp N developed?

Lastfall, district parents, staff, & community memberswereasked to
complete our Blueprint Survey to develop focusareasfor thedistrict.
Number 2 onthefinancia prioritieswas*Maintain clean, well-repaired,
securebuildings’ while#4 was*Maintain up-to-datetechnology.” In
termsof challenges/issuesfacing thedidtrict, "Maintaining/improving the
safety/security of our schools' was#5.

Using information from thefacilitiesneed assessment, the survey, and our
district'sbonding company, asteering committee made up of parents,
community members& staff recommended Prop N to the Board of
Education.

What will happen if Prop N doesnot pass?

Didtrict facilities/equipment will continueto break down or fail causing
emergency Stuationsfor repair. The debt servicelevy will eventually
disappear and thedistrict will haveto go to the votersto request an
increasefor any largerepairsor improvements.

How will the passage of theseissuesimpact me?

Thenet 40 cent increaseif both measures passwill cost anindividual or
family with ahome assessed at $150,000 an additional $114 ayesar in
property taxes, or $9.50 per month. Seethetablebelow for additional
examplesof impact. For afull list of impact for residential, personal, and
commercia property, visit our website- www.harrisonvilleschool s.org/
propsiN.

How will passageimpact our students& staff?

Prop | will provideaprojected $1,180,664 increasein revenuefor staff
salariesbased on current assessed val uation. Passage of Prop | will alow
thedidtrict to increasethe base pay for staff and provide more competi-
tivesaariesto keep quality peopleinour district.

Passage of Prop N givesustheability to take care of immediatefacility
& safety needsand allow district toimplement schedulefor futuremain-
tenance & repair to head off future emergency repairs/replacements.

Itwill dso providefundstoimprovesafety & security for our staff and
studentsand upgrade our technol ogy infrastructure.

Actual Ballot L anguage
PROPOSITION I
Shall theBoard of Education of theHarrisonville R-1X School District,
Missouri, be authorized to increase the operating tax levy by $0.5000
per one hundred dollars of assessed valuation for the purposes of attract-
ing and retaining quality certified staff and support staff?

(If thispropositionisapproved, the adjusted operating levy of the District
isestimated to increase by $0.5000 from $3.9000, currently, to $4.4000
per one hundred dollars of assessed valuation for the 2020 Tax Year and
will be applied to the assessed val uation each year thereafter.)

PROPOSITION N

Shall theBoard of Education of theHarrisonville R-1X School District,
Missouri, without any estimated increaseinthe current debt service
property tax levy, borrow money inthe amount of Twenty Two Million
Seven Hundred Thousand Dollars ($22,700,000) for the purpose

of providing fundsfor safety and security improvements; to

replaceroofsand heating, ventilation, and air conditioning

(HVAC) systemsin each of theDigtrict’ sfacilities; toimprove
technology infrastructure; toimprove playgrounds; to the extent

fundsareavailable, to complete other repairsand improvements

Home Market Value Added Annual Cost Added Monthly Cost
$80,000 $60.80 $5.07

$100,000 $76.99 $6.33

$150,000 3114 $9.50

$200,000 $152 $12.67

totheexigting facilitiesof the District and to prepay aportion of

Why abond & alevy?

Bondissues can fund debt incurred by one-time capita projectsfor the
district, but cannot be used for salaries. Bondissuefundsgointo the
district’ sdebt servicefund and cannot betransferred to another fund or
used for purposes other than those specified.

theexisting leasefinancing; andissuegenerd obligation bondsfor
the payment thereof?

(If thispropositionisapproved, the adjusted debt servicelevy of the
School Didtrict isestimated to be reduced from $1.1772t0 $1.0772 per
one hundred dollars of assessed va uation of real and personal property.)

For morel+Nformation...
www.harrisonvilleschools.org/PropsiN

Community Conversation « Monday, March 30 « 7 p.m. ¢ Harrisonville Chamber of Commerce
Call Superintendent Paul Mensching at (816) 380-3273, ext. 1222

www.harrisonvilleschools.org
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Voters will elect three members to the
Harrisonville SchoolsBoard of Education onApril
7 for a three-year term. The candidates and
information on each islisted below in the order
they will appear on the ballot.

Name: Nancy L Shelton
Occupation/Business: Office Manager for
our family construction business, Shelton & Sons
LLC

Educational Background: Business College
Community organizations/member ships:
Harrisonville Rotary Club, where | am currently
serving as President; attend Church onthe Rock,
where | am currently President of the Women's
Ministry.

Why did you decidetorun for school board?
My current term isexpiring, and | believel can
continue to offer valuable insight for the Dis-
trict.

What do you feel is the biggest challenge
facing the Harrisonville Schools? Our defi-
cit spending and the challenges that come with
that. | fully support additional incomeintheform
of the proposed tax levy and bond issue on the
ballot in April. We have come to that important
decision, even though it was difficult, it is the
correct one.

What do you feel are the district’s biggest
strengths? Our dedicated staff, which includes
administration and teachers and support staff.
They are truly dedicated. Our patrons are so
supportive. | look forward to regaining ground
in several areas for our district.

Family: Husband Bill; children Isac (Sarah);
Kyle (Heather) and Naomi (Mer). Grandchil-
dren Ella, Isabelle and Alexa. All of my chil-
dren/grandchildren have/are attending
Harrisonvilleschools.

Name: Bing Schimmelpfenning
Occupation/Business: Executive Director,
Harrisonville Chamber of Commerce
Educational Background: 1988 Harrisonville
High School Grad, 1992 University of Missouri-
Kansas City Grad-Bachelor's Degree
Community Organizations/member ships:
Harrisonville Rotary Club-Assistant District
Governor #6080, Sunrise Optimist Club of
Belton-Raymore, Trustee-Harrisonville Public
School Foundation, President-Cass County Coa-
lition of Chambers, Advisory Committee-
Raymore Peculiar Public Schools, Specia Events
Committee-Cass Regional Medical Center Foun-
dation, 5k Walk/Run Committee-Cass County

Four file for two open seats on Board of Education

Health Foundation, Steering/Workforce Ready Committee-Cass County Cor-
poration for Economic Development, Safety Committee-Harrisonville Public
Schools

Why did you decide to run for school board?l decided to seek re-elec-
tion to the school board in order to continue bringing value to our organiza-
tion. As a School Board Director over the past three years, | have brought
valueto our schools. | have provided valueto our students by supporting the
adoption of STEM curriculum. This has helped our students excel in the
areas of Science, Technology, Engineering and Math. | have provided value
to our teachers and staff by voting each of the last three yearsfor pay raises.
| have provided valueto the district by supporting and championing the"Right
Student, Right Test" initiative that hasimproved our ACT test scoresfor the
firsttimeinyears. Thisinitiative letsthe students decide which of 4 teststhey
will take, in their junior and senior year, based on their chosen future pathin
life. Whether they are going to college, into the military, to atwo-year com-
munity college or into a career, they now can choose the test that is the best
fit for them. Asamember of the school safety committee, | have provided
value by always placing the safety and security of our students, staff and
community as oneof the highest prioritieswehaveasadistrict. AsaTrustee
of the Harrisonville Public Schools Foundation, | have provided value by help-
ing distributeteacher grantsto over adozen teachersin all buildingsthrough-
out the district, allowing them to improve the learning environment for our
students. As a member of the Cass County Corporation for Economic De-
velopment, | have provided value by connecting our schoal cistrict with the
Kauffman Foundation, in order for our district to take partin alocal cohort of
school districts ableto receive grant moniesto improve our workforce readi-
ness. Thiswill allow our students to participate in internships and appren-
ticeships with local businesses, as well as externships for our teachers to
improve upontheir skills. And at the end of theday, | truly enjoy volunteering
to serve my community as a member of the Harrisonville School Board.
What do you feel is the biggest challenge facing the Harrisonville
Schools? Currently, our biggest challenge facing the district is multi-fold.
First isdeclining student enrollment, followed by low teacher salaries, in com-
parison to nearby districts, and lastly, our aging infrastructure.

What do you feel are the district's biggest strengths?

Hands down, our biggest strengths are our students! Closely followed by our
teachers and staff and our community. We are truly blessed to be in the
community we arein, it isdefinitely HOME OF THE WILDCATS!
Family: Myself, sister, niece and mother.

Name: Cameron Chenoweth

Occupation/Business. Cameron Chenoweth Agency — American Family
Insurance

Educational Background: Graduated from HHS in 2006 and went on to
Culver Stockton Collegeto play football and graduated with amajor in Busi-
ness Administration and aminor in Sports Management

Community organizationgmember ships: Chamber of Commerce Mem-
ber, Chamber Ambassador, Cornerstone Community Church

Why did you decide to run for school board? The answer may sound
cliché but I truly want to make a difference in my community. | was born
and raised here and outside of my immediate family, thistown, school district,
teachers and coaches have made me who | am today. In every community,
the school district isthe heart of it al. If the school district goes backwards
then our community will go backwards and vice versa. | want to be ableto
(Continued on Page 7)

www.harrisonvilleschools.org



HARRISONVILLE %gﬁ[lgﬁté‘

Sudents earn state-level recognition in v

Harrisonville students have
qualified for state-level competition
or been named as All-State honor-
eesin many sportsand activitiesthis
year.

DECA Sate Qualifiers- Michael
Schuhler, Maddie Hoffman, Kara
Lemmer, Elizabeth Bostic, Katelyn
Young, Emily Gray, Riley Mathew,
Amy Tracy and Ethan Danner.
FBLA State Qualifers - Carson
Crowley, Keigan Rowe, Mia
Cardenas, Ethan Danner, Evan Filer,
Emma Fischer, and River Riley
SkillsUSA Sate Qualifiers- Bran-
don Johnson, Mason McDermed,
Nick Bunger, Isaac Gragson, and
Taylor Fordyce

All-State Honorable Mention
Band - Landen Laizure

All-Sate Cross Country - Kaylee

Harp

Cross Country State Qualifiers -
Harp and Conner Blixt, Alex Barta,
AllieGrimes

Academic All-Sate Cross Coun-
try - Harp, Grimes, Barta, Nick
Saffels

All-State Football, 3rd Team -
Brodie Rogers

Max PrepsAll-Sate Football, 2nd
Team & Missouri Sports Writers
All-State, 2nd Team - Jace
Reynolds

All-Sate Soccer - Evan Filer
All-Sate Soccer Honor able Men-
tion - Kobe Norris and Monte
Schroeder

Academic All-Sate Soccer - Filer
Academic All-State Softball -
Addison Sousley, Alyssa Wilson,
Hailee Ricker, Hanna Scott, Hattie

Teachers honored for impact

District teachers have been hon-
ored over thelast few monthsreceiv-
ing avariety of awards and recogni-
tions at thelocal and state level.

In January, the Harrisonville
Chamber of Commerce honored
Cass Career Center agriculture
teachers Jason Dieckhoff and
Marshall Streit with the 2020 Com-
munity Educatorsof the Year Award.
Harrisonville Elementary School
teachers L eslie Culpepper and Sally
Holman were part of agroup recog-
nized by the Chamber with the
President’s Award for Community
Involvement for their classes’
fundraising effortsto bring TheMov-
ing Wall to Harrisonville. Thestudents
raised nearly $2,000 for the project
withtheir annual Liberty Kids Store.

Harrisonville High School band
director Ben Johnson was initiated
asamember of the national Phi Beta
Mu band director's honor fraternity-
Missouri Lamba Chapter. He was
nominated for this honor by retired
Harrisonville band director Ed Rob-
erts. To become a member, a band
director must be placed in nomina-
tion through a letter of recommen-

www.harrisonvilleschools.org

dation. A selection committee re-
viewsthe nomineesfor placement on
a ballot and then, the current mem-
bership of the fraternity votes. A
nominee must receive 95% of the
vote to be initiated. Over 20 candi-
dateswere nominated thisyear, eight
were moved forward by the selec-
tion committee; and Johnson wasone
of six band directors who were se-
lected for membership in the class
of 2020.

Harrisonville Middle School
Spanish teacher Maria Derner, our
2019 Educator of the Year and a
Kansas City Regional Teacher of the
Year finalist, was selected to be a
part of the Missouri Teacher Table,
astate-level coalition focused onre-
cruiting and retaining teachers.

The district’s staff recognition
program is currently seeking nomi-
nations for the 2020 Educator of the
Year, the 2020 Support Staff Em-
ployee of the Year, and the 2020
Community Involvement Award.
Nominations can be made online at
www.harrisonvilleschools.org and
are due March 31.

Wilson

Academic All-State Volleyball -
Erison Maxwell, Chloe Shephard,
Kennedy Smalley, Rylee Smalley,
Arden Middaugh, Kaylee Turner, and
Elizabeth Bostic

Swimming State Qualifier - Emily
Joseph

Wrestling State Qualifiers -
Trevor Campbell, Nick Ripperger,
Kale Weber, Melaina Beachner,
Chloe Herrick, and Nonnie Justice

Wrestling Sate Champions - Jus-
tice; GirlsTeam

Wrestling State Medalists -
Campbell, Herrick, Beachner

Pictured above: The Wildcats girls’
wrestling team brought home a State
Championship. The team sent three
wrestlers to State - they all medaled.
What makes this an even bigger ac-
complishment is that girls’ wrestling is
not divided by class - all schools from
across the state are in one division.

Threeto be elected to Board

(Continued from Page 6)

help the school district thrive not only for the students and faculty but also
for thiscommunity.

What do you feel is the biggest challenge facing the Harrisonville
Schools?

What do you feel are the district’s biggest strengths?

| believe our higgest challenge and our biggest strength is one in the same.
Weliveinasmall, tight knit community that is passionate about our town and
our way of lifebut doesnot like change. I'm guilty inthisfromtimeto timeas
well because changes that are made that you have no control over are hard
to swallow for most of us but they are necessary for this district and this
community tothrivelikeit should. Our changesthat we need to make will not
be earth shattering but they will be small changes that will keep us on the
right course for everyone in this community. We have to stay passionate
about this community and embrace the changes that may come in the future
for this community and district to stay relevant!

Family: Wife: Elizabeth Chenoweth, Daughters: Emma(10) Harper (5) and
Peyton (2), Parents. Joe and Brenda Chenoweth, Brother: Tyler Chenoweth

Chris R. Bell
Noinformation provided.
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CCPL Adulting 101 (Grades 6-12) Health and Medical Care, 3 p.m.

CCPL The Mr. Brad Music Show! ( Kids age 0-10 & families), 6:30 p.m.

PAT Playgroup, 9:15 a.m., ECC

HMS Spring Pictures

Pre-Contest Choir Concert, 7 p.m., HHS-PAC
Chamber Happy Hour

Preschool Enrollment

Preschool Preview Day

McEowen Positive Action Assembly, 9:15 a.m.
McEowen Family Movie Night, 6 p.m.

Community Conversation, Chamber of Commerce, 7 p.m.
CCPL Pysanky Eggs Program, Adults, 6 p.m.

ECC Terrific Citizens Assembly, 3 p.m.

McEowen Spring Concert, 7 p.m., HHS PAC

Board of Education Meeting, 7 p.m., Admin Office
ECC Spring Picture Day

Free High School Physicals, Garden City Medical Clinic, 3:30-5:30 p.m.

PAT Playgroup, 9:15a.m., ECC

HES 1st Grade Music Program, HHS PAC, 6 & 7 p.m.
HCC First Friday Coffee, Coffelt Land Title, 7:30 a.m.
HES Spring Pictures

ECC Breakfast Buddies, 8:30 a.m.

HES Awards Assembly, 3 p.m.

CRMC Spring into Action for Patients, Beck Event Space, 6 p.m.
ACT, HHS, 8 a.m.

CCPL Cass County Student Art Show, Reception-April 8, 6 p.m.
CCPL Hatching Chicks

Election Day

CRMC Stop the Bleed, 5:30-6:30 p.m.

PAT Playgroup, ECC, 9:15 a.m.

HCC Lunch, Beck Events Center, 12 p.m.

CCPL Quilt Pattern Postcards (Adult), 5:30 pm

HCC Mouse Races, Elks Lodge, 6 p.m.

Snow Make-Up Day #2- School in Session

FFA Petting Zoo & Presentation, ECC

PTO Meeting, McEowen, 6:30 p.m.

CCPL Peep Diorama Competition (Open to all ages)
PAT Wild About Animals, ECC, 6 p.m.

CRMC Alzheimer’s Support Group, 6-7:30 p.m.

PAT Playgroup, ECC, 9:15 a.m.

CRMC Diabetes Support Group, 6:30-8 p.m.

HHS Spring Play, HHS PAC, 7 p.m.

Apr. 17, 20-23 Kindergarten Round-Up, ECC

Apr. 17
Apr. 18
Apr. 19-21
Apr. 21
Apr. 23
Apr. 23
Apr. 23-24
Apr. 24
Apr. 24
Apr. 25
Apr. 27
Apr. 28
Apr. 29
Apr. 30
Apr. 30
Apr. 30
May 1-2
May 1
May 1
May 1
May 1
May 2
May 4-8

HHS Spring Play, HHS PAC, 7 p.m.
HHS Spring Play, HHS PAC, 7 p.m.
State FBLA, Springfield
Board of Education Meeting, 7 p.m., Admin Office
PAT Playgroup, ECC, 9:15 a.m.
HCC Thirsty Thursday, Chamber, 6-7 p.m.
State FFA Convention, Columbia
Preschool Preview Day, ECC
McEowen Positive Action Assembly, 2:50 p.m.
Music Mania (Music Makers), HHS PAC, 7 p.m.
HMS Spring Choir Concert, HHS PAC, 7 p.m.
HMS Spring Band Concert, HHS PAC, 7 p.m.
FFA Chapter Banquet, HHS MPR, 7 p.m.
PAT Playgroup, ECC, 9:15 a.m.
ECCTerrific Citizens Assembly, 3 p.m.
Theatre Department Banquet, HHS PAC, 6:30 p.m.
FFA Plant Sale, 8 a.m.
HCC First Friday Coffee, Meadowview, 7:30 a.m.
HES Awards Assembly, 3 p.m.
McEowen Civil War Day
HHS Spring Band Concert, HHS-PAC, 7 p.m.
HHS Prom, Beck Event Center, 7 p.m.
Teacher Appreciation Week

Community Calendar of Events

May 4 Cass Career Center Awards Ceremony, HHS PAC, 7 p.m.
May 5 McEowen 4th Grade Field Trip, 9 a.m.

May 5 CRMC Stop the Bleed, 5:30-6:30 p.m.

May 5 HHS Spring Choir Concert, HHS PAC, 7 p.m.

May 6 HHS Dinner Theatre Performance, HHS PAC, 7 p.m.
May 7 Senior Excellence Academics Ceremony, HHS, 8 a.m.
May 7 PAT Field Trip, 9 a.m.

May 8 HHS Graduation, Memorial Stadium, 7 p.m.

May 11-15  CRMC Celebration Basket Raffle

May 11 HHS Band Banquet, HHS PAC & MPR, 7 p.m.

May 12 McEowen Accent on Achievement, HHS PAC, 6 p.m.
May 12 CRMC Alzheimer’s Support Group, 6-7:30 p.m.

May 18 HMS End of Year Awards & Talent Show, 12:30 p.m.
May 19 Last Day 5K, HMS, 8 a.m.

May 19 HES End of Year Assembly, 10 a.m.

May 19 Last Day of School, 1/2 day with students

May 19 Board of Education Meeting, 7 p.m., Admin Office
May 19 CCPL Bees Wax Wraps Program (Adult), 6 p.m.

May 21 HCC Luncheon, Chamber, 12 p.m.

May 21 CRMC Diabetes Support Group, 6:30-8 p.m.

May 21 CCPL Nailed It! (Grades 6-12), 3 p.m.

May 28 HCC Thirsty Thursday, Bodeez, 5-7 p.m.

Junel CCPLImagine your Story Costume Party!, 5:30 p.m.
June 2 CRMC Stop the Bleed, 5:30-6:30 p.m.

June 4 CCPL Crafternoon DIY Chainmail Keychains (Grades 6-12), 3 p.m.
June 5 CCPLRhonda Kasper, 11 a.m.

June 5 HCC First Friday Coffee, Hawthorn Bank, 7:30 a.m.
June 8 CCPL Phil and Grace, 6:30-7:30 p.m.

June 9 CRMC Alzheimer’s Support Group, 6-7:30 p.m.

June 10 CRMC COPD Support Group, 11:30a.m.- 1:00 p.m.

June 10 CCPL Author Jennifer Pharr Davis, 5:30 p.m.

June 12 CCPL Rhonda Kasper, 11 a.m.

June 13 ACT, HHS, 8 a.m.

June 15 CCPL Big Truck Night, 5:30-7:30 p.m.

June 16 Board of Education Meeting, 7 p.m., Admin Office
June 18 CCPL Adulting 101 — Imagine Your Future (Grades 6-12), 3 p.m.
June 18 HCC Golf Tournament, Creekmoor, 10:30 a.m.

June 19 CCCPN Graduation, HHS PAC

June 19 CCPL Rhonda Kasper, 11 a.m.

June 20 CCPL Boxes and Blankets Castle Night, 2 p.m.

June 22 CCPL Movie Night, 6 p.m.

June 23 HCC Thirsty Thursday, TBD, 5-7 p.m.

June 25 CCPL Once Upon an Escape Room (Grades 6-12), 3 p.m.
June 26 CCPL Rhonda Kasper, 11 a.m.

June 29 CCPL There’s a Monster Under My Bed: a Pajama Storytime, 6-7:30 p.m.

CCPL Girls Who Code (Grades 6-12), Tuesdays, thru March 31, 5 p.m.

CCPL Monday Movie Madness( 6-12),1st Monday, April 6 & May 4, 3:30 p.m.

CCPL Anime Club (Grades 6-12), Every Monday except 1st Monday, 3:30 p.m.

CCPL Teen Advisory Board (Grades 6-12) 1st Thursday of month, 3 p.m.

CCPL Minecraft ( 8-14) Thurs. Mar 5- April 30, Summer dates June 4-July 30, 4 p.m.
CCPL Toddler Storytime (Ages 18-36 months), Tuesdays, 11 a.m. (March & April)
CCPL Preschool Storytime, Wednesdays, 9:30 & 11 am (March & April)

CCPL Underground Readers Club (Grades 6-12), Apr 9, May 14,June 11,Jul 9, 3 p.m.
CCPL Brown Bag Book Club (Adult), April 6, May 11 & June 8,12 p.m.

CCPL General Book Club (Adult), April 6, May 11, & June 8, 6:30 p.m.

CCPL Inspirational Book Club (Adult), April 2, May 7 & June 4, 6:30 p.m.

CCPL Mystery Book Club (Adult), April 14, May 12 & June 9, 6:30 p.m.

CCPL Storytime Tuesday, June 2, 9, 16, 23, 30, 11 a.m.

CCPL Storytime Wednesdays, June 3, 10, 17, 24, 9:30 & 11 a.m.

**CCPL - Cass County Public Library (Harrisonville branch)
**CRMC - Cass Regional Medical Center

**HCC - Harrisonville Chamber of Commerce

** HHS PAC - Harrisonville High School Performing Arts Center



